
 

 

 

ANNUAL CONFERENCE 

APRIL 24, 25, & 26, 2019 

French Lick Resort 

#iaaceconference19 



Conference at a Glance 
*Schedule is subject to change 
Get the APP to be in the Know! 

 

Wednesday, April 24 

8:00 am - 5:00 pm  Registration Opens at Business 
Center  

10:00 am - 11:00 am  Grand Opening of Exhibit Area 
Hoosier ABC 

What is your Super Power?   

Meet & Greet DWD, Vendors and 
Board Members  

11:00 am -12:00 pm  Session 1 Networking Round Table 
Topic Session w/ Box Lunch 

Hoosier ABC  

Feature Sponsor: DRC 

12:00 pm - 1:30 pm  Opening Kickoff with Keynote – 
Jennifer Powers, International 
Speaker and Best Selling Author 
(Oh, shift!) in Hoosier ABC 

1:30 pm – 1:45 pm Break with Vendors in Hoosier ABC 
Prize Drawing!  

1:45 pm -3:15 pm  Concurrent Session 2 in Multiple 
Rooms 

3:15 pm - 3:30 pm   Break with Vendors in Hoosier ABC 
    Prize Drawing! 
 
3:30 pm - 5:00 pm  Concurrent Session 3 in Multiple 

Rooms 

5:00 pm - 6:00 pm  Oh shift! Book Signing at IAACE 
Table in Vendor Area  

    Exhibitors close at 6:00 pm 

5:30 pm - 7:30 pm IAACE Past Presidents Dinner, Invite 
only in Murdock Room  

7:00 pm - 11:00 pm  Meet at LEGENDZ (located across 
from Resort & Denny’s) for corn 
hole, billiards, drinks, and music 

 

 

 

 

 

 

 

 



Thursday, April 25 

*Schedule is subject to change 
Get the APP to be in the Know! 

 

6:30 am - 8:30 am  Breakfast at Leisure with Voucher 

(required) in Grand Colonnade 

Restaurant 

7:00 am - 5:00 pm  Registration Open at Business 

Center & Exhibitors Area Open 

8:30 am - 9:30 am General Session: Speaker Marilyn 

Pitzulo and Team Talk DWD in 

Hoosier C  

9:30 am - 9:45 am  Break in Hoosier A&B Vendor Area  
    Prize Drawing 
! 
9:45 am - 10:45 am  Concurrent Session 5 in Multiple 

Rooms 

10:45 am - 11:00 am  Break in Vendor Area Hoosier ABC 

Prize Drawing! 

11:00 am - 12:00 pm  Concurrent Session 6 

12:00 pm - 1:45 pm   Seated Luncheon and Awards  

Guest Speaker:  

Commissioner Fred Payne  

Sponsor: Teachers Credit Union 

Hoosier C 

1:30 pm - 1:45 pm  Break in Vendor Area in Hoosier 

ABC Prize Drawing! 

1:45 pm - 2:45 pm  Concurrent Session 7 in Multiple 

Rooms  

2:45 pm - 3:30 pm  Vendor Visits & Dessert Break & 

Prize Giveaway in Exhibitor Area in 

Hoosier ABC  

Prize Drawing! 

3:30 pm - 4:30 pm   Concurrent Session 8 in Multiple 

Rooms 

4:45 pm - 5:45 pm Challenge Walk with Marilyn OR 

Casual Walk to West Baden Hotel 

with Jerry Meet in Exhibitor area  

5:30 pm - 8:00 pm French Lick Winery Excursion– 
Ticket holders only 

5:30 pm - 8:00 pm French Lick Escape Room–  
Ticket holders only 
 

9:00 pm - 11:00 pm  Karaoke and Dancing Powers 

Event–Hoosier C 

 

 



Friday April 26 

*Schedule is subject to change 
Get the APP to be in the Know! 

 

7:00 am - 8:00 am  Breakfast 

Sponsor Burlington English  

Hoosier ABC 

8:00 am - 9:15 am  IAACE Annual Meeting  

Hoosier Room C 

9:15 am - 9:30 am   Break in Hoosier ABC  

    Prize Drawing! 

9:30 am -10:30 am  Concurrent Session 9 in Multiple 

Rooms 

10:30 am -10:45 am  Break in Hoosier ABC  

    Prize Drawing! 

10:45 am - 11:45 am  Concurrent Session 10 in Multiple 

Rooms 

11:45 am - 12:30pm  Closing Remarks and Door Prizes 

Hoosier C 

 

Prize Drawings/Door Prizes- 
Must be present to win. One prize per attendee.  
DWD Staff opts out of prize drawings. 
 

 

 

 

Conference Theme submitted by Lizzy Klee & Conference 
Logo designed by Deanna Manzenberger 
 
Dee submitted this statement with her logo, “I am a student at 
Ivy Tech. I have also utilized the Career Resource Center in 
Nashville Indiana for several years now. They have served as 
advisors and provided me with moral support as I have pursued 
a new career at this later juncture in my life. They have been 
advisors and tutors. They have helped me receive financial 
support through scholarships. The institution has provided me a 
place to take proctored exams. I have used their computer lab 
on countless occasions when internet was not available at my 
home. In addition, the computer lab has served as a safe place 
to leave my child to work on her own home-school work while I 
am in classes myself. The Career Resource Center and its 
lovely staff have been the backbone of my education process. I 
wouldn't have even known how to get started without their help! 
I am adding these notes in for you in case there might be a way 
for them to receive praise on a grander scale through your 
organization? Our community is very small and there aren't 
really forums to do such things. I would love it, if possibly, they 
might be acknowledged somehow! No expectation.” 
 

BRAVO Career Resource Center, Nashville, IN!! 



 

 
 

 

2ND LEVEL RESORT EVENT CENTER 

 

 

1ST LEVEL RESORT EVENT CENTER 

 

Be in the Know with the Conference APP 

 Personalize your conference agenda 

 Connect with colleagues, & session presenters  

 Take notes in sessions 

 Connect with Exhibitors 

 Strand Identification 

 Share your conference experience 

 Complete session surveys and win prizes! 



 

 

Hi, Welcome to the 2019 IAACE annual conference!  This is 

going to be an amazing week.  The conference committee led 

by President-elect Ted Pearson and IAACE Executive Director 

Jenn Wigginton has done a super job planning the week.  A 

huge “Thank you” to the two of them and everyone who has 

given their time to help make this week a success.  I hope that 

you take advantage of all of the amenities of French Lick and 

West Baden.  Take time to reconnect with colleagues and 

partners, learn new ideas and strategies, become inspired to try 

something new, and engage in new friendships.   

I would like to recognize the partnership that has been 

developed over the past few years with the Indiana Department 

of Workforce Development.  The combination of IAACE and 

DWD resources to ensure a quality conference is created to 

help elevate Adult Education in Indiana. We appreciate the staff 

and support of the Indiana Department of Workforce 

Development greatly.   

IAACE conference would not be possible without the sponsors 

and vendors and others who made donations to the conference.  

Thank the sponsors and vendors for their support and visit with 

them as much as you can.  They have excellent materials and 

services that will serve our staff and students.  

The Indiana Association for Adult & Continuing Education is 

YOUR professional association.  The Officers and board of 

directors are elected to serve you.  With all of your efforts as 

well as the Lobbyists from Barnes and Thornburg, LLP, we have 

advocated the best of our abilities to state the importance of 

what adult education provides in our local communities 

throughout the state.  Our membership in the Coalition On Adult 

Basic Education (COABE) helps us with this effort as well.  As 

your President, I can confidently report that our Advocacy chair, 

Rob Moore, and many others have worked diligently to ensure 

that our adult education voice is heard.  

Welcome and Enjoy the week! I look forward to seeing each of 

you throughout the week participating in a variety of activities.   

 

Sincerely,  

 

 

Michelle Davis, IAACE President 

 

 

 

 

 

Presidents 

Message 



IAACE Board of Directors 2018-2019 

https://iaace.com/board-contact-us/ 

 

 

President 
MICHELLE DAVIS 
Central Nine 

 

Past President 
Advocacy Committee 
Chair 
ROBERT MOORE 
Broadview Learning 
Center 

 

President-Elect 
Conference Co-Chair 
TED PEARSON 
Oakland City 
University  

Secretary 
NATALIE REUTER 
MSD of Warren 
Township 
 
 

 

Treasurer 
SHEILA BUTLER 
Broadview Learning 
Center 
  

Board Member 
KONNIE MCCULLAM 
River Valley Resources 

 

Board Member 
POLLY REDMOND 
Hinds Career Center 
 
  

Board Member 
MIKE LANDRAM 
The Literacy Alliance 

 

Communications Chair 
CAROLINE FOSTER 
Impact Institute 

 

Membership Committee 
Chair 
LAURA SMART 
Oakland City University 
Miami Correctional  
 

 

Employer Engagement 
Committee Chair 
CHRISTI McINTYRE-
GRAY 
Wayne Township’s 
Adult Education 

 

Board Member 
CYNTHIA WARNER-
LOWE 
School City of Hammond 
 

 

Board Member 
LISA CRUEA 
Warren County 
Learning Center 
  

JENN WIGGINTON 
Executive Director 
 

 

 

 

 

CHECK IAACE OUT ON SOCIAL MEDIA! 

UTILIZE THE APP TO FOLLOW & LIKE 

FACEBOOK.COM/IAACE 

INSTAGRAM.COM/IAACE_INDIANA 

TWITTER.COM/IAACE 

 

IAACE 2019 CONFERENCE COMMITTEE 

JENN WIGGINTON 

CO-CHAIR 

 TED PEARSON 

CO-CHAIR 

THERESA PRATHER 

EXHIBITOR CHAIR 

DEB SHERWOOD, 

EXHIBITOR ASST. 

MICHAEL THOMBLESON 

PROPOSAL REVIEWER 

DAN DEVERS JERRY HAFFNER MARILYN PITZULO 

DAVE MILLER KEVIN HUNTER ROB MOORE 

NATALIE REUTER MICHELLE DAVIS SHEILA BUTLER 

LAURA SMART POLLY REDMOND NANCY MITCHELL 

JENNIFER MALINS DANA DODSON BARB MILLER 

  
COLENE SMART 
CONFERENCE 

PHOTOGRAPHER 
 

 

THANK YOU TO ALL CONFERENCE VOLUNTEERS! 

 

 

https://iaace.com/board-contact-us/


  
 

Jennifer Powers, MA, MCC, is a highly sought-after 

coach, speaker, and author. She is a leading expert in 

helping professionals improve their confidence and 

competence so they can live and work at their full 

potential. 

Jennifer founded her coaching and speaking practice 

in 2005. Since then she has coached hundreds of 

professionals, executives and entrepreneurs and has 

delivered powerful keynote addresses to over 250,000 

people around the globe. 

Her best-selling book Oh, Shift! And Oh, shift! For 

Teens are available across the country. Professionals 

and entrepreneurs can now become licensed 

facilitators of her ground breaking content through the 

Oh, shift Licensing Program. 

 

For more information and resources 

visit www.jenniferpowers.com 

 

 

 

Jennifer Power Book Signing 

Wednesday, April 24 

5:00-6:00 pm  

IAACE Table, Hoosier BC 

 

 

Powers Keynote Handout available in App in PDF 

Format.  

 

“Jennifer’s is so upbeat and positive!! She really knows how to 

connect with the audience. I could so easily relate to her stories 

and examples that I felt like she was talking directly to me!”  

 

JENNIFER POWERS, 

MA, MCC 

Opening Keynote  
Wednesday, April 24  
12:00-1:30 pm  
 
Breakout Sessions  
Wednesday, April 24  
1:45-3:15 and 3:30-5:00 pm 
Hoosier Room C 

Get it 

Signed 

http://www.jenniferpowers.com/


 

 

 

 

PLATINUM SPONSORS 

 

 

 

 

 

 

 

GOLD SPONSOR 

 

 

 

 

BRONZE SPONSORS 

 

 

 

 

 

 

 

 

 

 

 

THANK YOU! 



Visit the 2019 Vendors 
 

Booth # Name 

1 IAACE (Use the booth when registration is closed.) 

2 COABE  

3 Teachers Credit Union (TCU) 

4 Data Recognition Corporation (DRC) 

5 Burlington English  

6 Adult Education Solutions 

7 Job Works 

8 Nexus Point Consulting 

9 Certiport Pearson VUE  

10 Pearson 

11 Mary's Magnetic Magic Jewelry & Mary Kay 

Cosmetics 

12 Essential Ed 

13 New Readers Press 

14 National Geographic Learning 

15 Townsend Press 

16 Aztec Software 

17 Ascensus College Choice 529 

18 Paxen Publishing 

19 Ohio State University (OSU) 

20 Open Book Learning 

21 ETA International 

22 Driving Dynamics 

Visit the 2019 Vendors 
 

Booth # Name 

23 Edmentum 

24 JIST, A division of Paradigm Education Solutions 

25 US Army Recruiting 

26 Crowd Ed Learning 

27 MedCert 

Contact information is on conference APP! 

 

 
 



Wednesday, April 24 

 

8:00 am - 5:00 pm Registration Opens at Business Center  

10:00 am - 11:00 am Grand Opening of Exhibit Area Hoosier ABC 

What is your Super Power?   

Meet & Greet DWD, Vendors and Board Members  

THANK YOU  

 
FOR SUPERHERO DECO 

11:00 am -12:00 pm Session 1 Networking Round Table Topic Session 

w/ Box Lunch-Hoosier ABC  

Feature Sponsor: DRC 

12:00 pm - 1:30 pm Opening Kickoff with Keynote – Jennifer Powers, 

International Speaker and Best Selling Author (Oh, shift!) in Hoosier C 

1:30 pm – 1:45 pm Break with Vendors in Hoosier ABC- Prize Drawing! 

1:45 pm -3:15 pm Concurrent Session 2 in Multiple Rooms 

3:15 pm - 3:30 pm Break with Vendors in Hoosier ABC Prize Drawing! 

3:30 pm - 5:00 pm Concurrent Session 3 in Multiple Rooms 

5:00 pm - 6:00 pm Oh shift! Book Signing at IAACE Table in Vendor 

Area  

Exhibitors close at 6:00 pm 

5:30 pm - 7:30 pm IAACE Past Presidents Dinner, Invite only in Murdock 

Room  

7:00 pm - 11:00 pm Meet at LEGENDZ (located across from Resort & 

Denny’s) for corn hole, billiards, drinks, and music 

 

 

 

Visit DRC at Booth # 4 

 



NOTES 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

Wednesday 

10:00 am-10:55 am 

Grand Opening of Exhibits 

What is your Super Power? 

Networking with DWD, IAACE Board and Sponsors 

208 Hoosier AB 

 

General Session 1 

11:00 am-12:00 pm  

Lunch and Learn Networking & 

 Super Topic Session 

208 Hoosier ABC 

 

 



 

General Session, Keynote 

12:00 pm- 1:30 pm 

Oh, shift! 

 Jennifer Powers, MA, MCC 

208 Hoosier C 

 Make your conference the most successful and talked about event 
ever by hiring the most inspiring, dynamic speaker in the industry. 
Energy, energy, energy is what Jennifer brings. Engaged, excited and 
electrified is what audiences will feel.  
Based on the teachings and strategies found in her best-selling book, 
Oh, shift! Jennifer uses wit, humor, and audience interaction to help 
participants:  

 Step into a more positive, empowered mindset  

 Deal with change and the stress that comes with it  

 Hold themselves accountable for their own success  

 Adopt life-changing strategies and tools  
 
Having delivered this keynote to over 250,000 people around the 
world, this is Jennifer's most frequently requested program.  
This program offers concrete tools and strategies that will empower 
you to make positive changes that stick. Jennifer’s dynamic and 
interactive style makes this session an entertaining, educational and 
thought-provoking experience for everyone…all are guaranteed to 
leave the session as bona fide shift heads!  

 

The Following is Coaching Conversations Handout 

by Jennifer Powers, MCC, MA  

Printed by permission, Find the PDF version in the 

APP. 

______________________________________ 

Coaching Defined 
  

 

A coach DOES: 
 

 Increase awareness and shift perspectives through powerful 
questioning 

 Empower people to find their best solutions and develop a 
plan for success 

 Focus on strengths and engages in possibility thinking  

 
A coach DOES NOT: 
 

 Consult, advise or instruct 
 Give answers/Solve problems 

 Assume what’s best for others 

 
Best practices to bring Coaching to your 
Conversations: 
 

1. Craft Strategic Questions 

2. Engage in Appreciative Inquiry 

3. Follow a Framework 
 

________________________________________ 

Coaching may be defined as a thought-provoking and 

creative process that enables people to meet their 

performance goals and maximize their personal and 

professional potential. 



Craft Strategic Questions  

 

Open-ended questions: 
 Elicit more information  
 Require deeper thought and reflection 

 Begin with what, how, when, where, who, (not why) 
 

Examples: 
What do you want to do tonight? 
How are you feeling right now? 
What do you like about your job? 

 
 
 

Close-ended questions:  

 Elicit only a “Yes” or “No” answer 

 Begin with are, is, will, can, could, do, does, did, have you 
 Best when used to clarify and gain commitment 

 

Examples: 
Do you want to go to the movies? 
Are you angry? 

Do you like your job? 

 

In a coaching conversation 95% of the questions 

will always be ________-ended. 

 
Let’s make these close-ended questions OPEN-

ENDED… 
 
 

Close-ended  Open-ended 

Is this how you do it?  

Is Bob the go-to person on this project?  

Are we meeting in the board room?  

Do you understand this report?  

Don’t you love this new software 

program? 
 

Did you buy that because it was 

cheaper?* 
 

Was the conference good?   

Were you planning to do that?  

Is finishing the report the main 

priority? 
 

________________________________________ 

 
Engage in Appreciative Inquiry 

 

 

Appreciative Inquiry focuses on: 

 What is working rather than what is not working 

 The solution rather than the problem 

 The future rather than the past 

 What is abundant rather than what is lacking 

Strategic Questions build awareness, invite ideas  

to shift, and empower others. 

Appreciative Inquiry is a process of questioning grounded in 

affirmation and appreciation. 

 



 

Benefits of using Appreciative Inquiry: 
 

 Keeps people in a positive mindset 

 Gets you closer to the end goal more quickly 

 Uncovers strengths and opportunities  
 

Craft some Open-ended Questions using Appreciative 

Inquiry… 
 

They say… You ask… 

I’m not good at this.  

I don’t like this.  

He’s an idiot.  

The meeting was a train 

wreck. 
 

This is a real problem.  

I don’t know much about 
it. 

 

That hasn’t worked in the 

past. 
 

I don’t have time for this.  

Last quarter was my worst 

ever.  
 

 

Let’s practice! 
 
Read the prompts below and imagine you are sitting down for a 
coaching convo with these people. Craft an effective strategic 

question to ask. 

   
1. A sales associate is struggling with meeting his monthly quota. 

 
________________________________________________________ 

 
2. A colleague disagrees with the way you handled a situation and is 

having a difficult time finding peace with it. 
 
_________________________________________________________ 

 
3. An employee verbally agrees with what you say, but you feel 

he/she is not really committed to change. 
 

________________________________________________________ 
 

4. A staff member is angry about departmental policies and 

regulations. He/she blames the policy or regulation for the problem 
you are discussing. 

 
________________________________________________________ 

NOT Appreciative 

Inquiry 
Appreciative Inquiry 

What’s the worst-case 
scenario? 

 

What don’t you like about it?  

What’s the problem?  

Whose fault was it?  

And then what happened?  

Why did the campaign fail?  

How can I do this without 

enough funding? 
 



 
________________________________________ 

Follow a Framework 

 

 

The essential framework of a Coaching Conversation: 
 
  

1. Identify or state agenda and desired outcome 

2. Uncover obstacles  
3. Explore options 

4. Gain a commitment around next steps  

 
Examples of Strategic Questions  
 

Identify the agenda and desired outcome 
 What would you like to talk about today? 

 What outcome do you need from this conversation? 
 What makes this important to you? 

 

Uncover obstacles 
 What is getting in the way of you ___________? 

 What is your biggest challenge? 

 What information are you missing? 

 What is this really about? 

 

Explore options 
 What exactly needs to change here? 

 How would you change this/improve this?  
 What do you think should be done?  

 What does the ideal outcome look like to you? 
 What would a possible solution to this look like? 

 

Gain a commitment around next steps 

 How would you like to move forward from here? 
 What is a logical first step? 

 What can be accomplished right away? 
 What do you commit to doing? 

 

 

Let’s role play! 
 

A. Jenkins is a new supervisor who you recently promoted to 

this position. However, he has begun to fall behind on 
some of his monthly reports. You have discussed this 
problem with Jenkins previously and for a while you noted 

improvement, but things have started to fall behind again. 
You schedule a conversation. 

 
B. You feel strongly that you are not getting your boss’s 

support in project meetings in which contractors, other 
departments and higher management are represented. You 
think that your boss leaves you out on a limb and shares no 

responsibility with you for your work. You have decided to 
try and get your boss to support you more. 

 

 

 

 

For further support through 
one-on-one coaching or other group learning events  

contact Jennifer@jenniferpowers.com 

 

 

 

 

 

 

A framework will not only save time, but it will also train others to know 

what to expect when they engage with you. 



Wednesday 

Session 2 

1:45 pm - 3:15 pm 

 
TABE 11& 12 Best Practices  

Marcus Ripp, Product Director, TABE & TASC  
Data Recognition Corporation  
201 Truman  
Join us to learn and share about TABE 11&12 topics including:  
Alignment to the new College-and Career-Readiness Standards and 
NRS Descriptors.  
*Understanding the new testing times and TABE 11&12 scores.  
*Using the improved Locator and preparing students for testing.  
*Changes to scoring paper tests including new web-based scanning 
and reporting features and data transfers. 
*Linking TABE 11&12 with High School Equivalency and post-
secondary placement testing. 
 

Outreach Strategies to Attract the Students Your Program 
Needs  
Neil Richmund, Owner, Adult Education Marketing Strategies 
202 Roosevelt  
 
With all that adult education has to offer for students today, 
understanding which specific audiences need to hear which specific 
benefits your program has to offer can be a challenge!  In this 
interactive session, you will learn about strategies and specific tools 
and resources you can use to find, attract, and engage audiences so 
that you can make sure you are serving students who are the best fit 
for your unique program. 
 
 
 

State of the Child 2019 
Charlie Geier, Impact, Data Solutions, and Statewide Advocacy Vice 
President, Indiana Youth Institute 
203 Kennedy  
To improve the lives of all Indiana children, having access to reliable 
data and resources can educate and equip those who impact youth. 
Being familiar with the best and most recent information on child well-

being helps leaders, policymakers, youth workers and advocates 
create positive change for youth. You will hear critical data from the 
newly released 2019 Indiana KIDS COUNT® Data Book, as well as 
best practice research on successful approaches to key issues. 
Through a robust and data-driven discussion, you will be empowered 
with the information needed to inform policies, practices, and 
decision-making that improve the health and well-being of Hoosier 
youth. 
 

Creating an Effective HSE Boot Camp for Your Program 
Amy Richmund, HSE Supervisor/Industry Specialist  Wayne Township 
Adult Education 
Diane Elmore, Teacher, Wayne Township Adult Education  
204 Eisenhower  
Do you have those students in your community who are highly 
capable students who could earn an HSE but don't have the time to 
devote to a traditional class or the funds to pay for the TASC test? 
Why not bring in those students and offer them a pathway to earn the 
HSE in just three days? HSE Boot Camp is a highly effective resource 
for high-level students in your program, and we have some critical tips 
we have learned for success that we will share! 
 
 

We Can Do It! 
Marilyn Pitzulo, Associate Chief Adult Education, Indiana Department 
of Workforce Development 
Jerry Haffner, Assistant Director of Adult Education Policy & 
Programs, Indiana Department of Workforce Development 
205 Nixon 

Asking the Right Questions is a powerful approach to study what 
works and what needs improvement in adult education programs. The 
right questions will also help evaluate program effectiveness. Do 
students in classes taught by teachers who have more education and 
experience have higher test scores? What is the average and range 
of instructional hours attended among students who gained a 
measurable skill gain? How does attaining an HSE, earning a 
certification, and entry into employment differ by student age and 
ethnicity? Knowing the right questions and where to find the answers 
provide critical information during an evaluation and identifies what 
you need to do to achieve outcomes. In the end, you cannot evaluate 
without knowing what is good and bad. You need to define what is 
good and what is not, and what needs improvement. Instructional 



leaders who ask the right questions will propel their programs toward 
continuous improvement. We Can Do It! 
 

Redefining Blended Learning for the 21st Century  

Eileen Ford, Manager, Burlington English  
206 Johnson  
In order to achieve targeted results, we must do things differently than 
we did in the past.  Join us to learn how Burlington English defines 
Blended Learning to successfully meet content standard requirements 
while bringing consistency to your curriculum in and out of the 
classroom. We will explore the benefits of having correlated lessons 
for students to experience face-to-face and at a distance, and we will 
break the barriers to using technology as a foundation for your 
curriculum and share effective strategies for implementing the 
Burlington Blend. Our comprehensive suite of courses will help you 
successfully meet the requirements of WIOA with Integrated 
Education and Training (IET) and Integrated English Literacy and 
Civics Education (IEL/CE).  Participants will learn how to implement 
our blended courses best, ensuring your programs’ long-term growth 
and success. 
 
 

The New Deal – Lessons Learned from the Workforce  
Roy Melton, Workforce Education Initiative Coordinator, Indiana 
Department of Workforce Development 
Jessica Gray, WorkINdiana, Adult Education, Indiana Department of 
Workforce Development 
Shruti Shrivastava, IET/WEI Coordinator, Indiana Department of 
Workforce Development 
207 Ford 
DWD staff will present and moderate discussions about the Workforce 
Education Initiative, the Integrated Education and Training program, 
and WorkIndiana. The workforce is the New Deal for adult educators. 
The Workforce Education Initiative targets employers with workers 
who lack basic skills proficiencies and who desire to maintain their 
employment and/or improve their work performance with educational 
services. The Integrated Education and Training program is a service 
approach that provides adult education and literacy activities 
concurrently and contextually with workforce preparation activities and 
workforce training for a specific occupational cluster for the purpose of 
educational and career advancement. WorkINdiana is currently an 
initiative designed to help working-age adults who lack a high school 

diploma or equivalent to quickly move their lives in a new direction, 
while simultaneously helping local businesses find the talent they 
need. 
 

The Homefront – InTERS and More  
Matt Crites, Data & System Administrator, Indiana Department of 
Workforce Development 
Brin Sisco, Training and System Administrator, Indiana Department of 
Workforce Development 
Jessica Deaton, Business Systems - Workforce Education, Indiana 
Department of Workforce Development 
209 Reagan 
The National Reporting System for Adult Education (NRS) is an 
accountability system and The Homefront for the federally-funded 
adult education program. With so much information to collect and 
enter, InTERS can be a little daunting. The InTERS staff will be 
available to answer questions about basic searches, customizing lists, 
and settings to match your program’s needs. Programs will be able to 
analyze program effectiveness and impact toward performance goals. 
To use data for program improvement, staff must be able to look at 
outcomes and demographics for individual students according to the 
number of instructional hours received, length of time of enrollment, 
the teachers and classes enrolled, and the student’s educational 
functioning level. Additionally, a team member from IN Training ETPL 
will be available to answer questions.  
 

COACHING CONVERSATIONS 
Up-leveling your communication & leadership skills 
Jennifer Powers, Author Oh Shift! 
208 Hoosier C 
The objective of this session is to introduce you to the concept of 
coaching conversations and how they can be used to dramatically 
improve professional AND personal performance. Besides being very 
informative, this session gives you practical and effective coaching 
techniques that you can immediately put to work!  
Jennifer will motivate, educate and coach participants around the art 
of powerful conversations. The strategies she shares are applicable to 
leadership roles both at work and in life. There will be periods of 
intense discovery and “a-ha’s” as you get an inside look at the skills 
that make coaching conversations so effective in leading others and 
building relationships that last. 
 



 
 

NOTES 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

15 Minute Break in Exhibitor Area – Hoosier AB 

 

 

 

Wednesday 

Session 3 

3:30 pm - 5:00 pm 

 
Fantastic 4 - Change is Coming . . . Change is Here 
Christy Kissner, Assistant Supervisor, MSD of Warren Township 
Adult Education  
201 Truman  
Adult Ed is all about change! InTERS has evolved over the past 
eight years, and it can be challenging to understand it all. Join 
us for this panel discussion with five experienced data 
practitioners from both large urban and smaller rural programs. 
Learn characteristics, and tips for utilizing, InTERS as well as 
tools and processes we have developed to assist in maximizing 
data capture and accuracy. 
   

Highlighting our Heroes:  Sharing Our Success Stories in 

the Most Effective Ways 

Neil Richmund, Owner, Adult Education Marketing Strategies 
202 Roosevelt  
Do you get to the end of the month and realize that the deadline 
for sharing student success stories is upon us, and you ran out 
of time to capture them?  Are you wondering how to take your 
students’ stories and share those with as many people as 
possible in the most compelling yet efficient way?  If so, this 
session is for you!  Participants will learn a variety of strategies 
for how to most effectively share student success. 
 

 



Pathways to Success:  Creating a Career Pathways Service 

Delivery Model in Adult Education 

Jeff Fantine, National Adult Education Consultant/Trainer 

Fantine Academic & Career Training Services 

203 Kennedy  

In recent years, the adult education field has been inundated 

with information and resources regarding career pathways 

leaving many of us overwhelmed.   Any local adult education 

program, no matter its size or student population, can meet 

WIOA requirements by delivering services within a career 

pathways model.  This session is for administrators and 

program staff in adult education and will assist local programs 

with understanding, developing and implementing a 

comprehensive career pathways service delivery model from 

entry to exit.  We will review elements of a career pathways 

model; discuss a process to identify what’s missing in your 

service delivery relative to career pathways services; and share 

examples, strategies, and resources that you can readily 

implement to move your program toward a comprehensive 

career pathways model. 

  

How to Teach Faster than a Speeding Bullet, how to Hurdle 
the TABE in a Single Bound  
Sheila Butler, Teacher and Region 8 PDF, MCCSC Adult Ed- 
Broadview Learning Center 
204 Eisenhower 
Sheila will share strategies she has discovered in reading the 
new TABE 11/12 and making it a useful tool and adapting her 
Fast Track Program, especially the math, to continue to rocket 
students to success. She will also share her favorite tips 
gleaned from the National COABE Conference she presented at 
and attended earlier in the month.  This will be a hands-on and 
interactive class with materials that will be accessible online.  
  

 

Boots on the Ground – The Professional Development 

Facilitator Network 

Dan DeVers, Nancy Karazsia, and Jose Torres, Adult Education 

Coordinators – Professional Development Team, Indiana 

Department of Workforce Development 

205 Nixon 

This session is for Professional Development Facilitators (PDF), 

the Boots on the Ground, and programs who do not have a 

PDF. The 2019-20 Professional Development plan will be 

reviewed during this session to assure that strategies have been 

developed for the statewide goals and any additional local goals 

added. Technical assistance will be available during this 

session, utilizing InTERS data. 

 

Creating Classrooms that Work! 
Sara Gutting, Consultant/Teacher, Sara Gutting, LLC 
206 Johnson  
Do you tend to rely too much on packets, textbooks, and 
worksheets? Want to learn ways to get your students moving? 
We all know that active learning is key to level gains and 
outcomes and getting your students moving is easy. Join this 
session for a fun and hands-on workshop that will give you 
ideas and activities you can implement easily and immediately 
into your classroom. If you are looking for a hands-on session, 
this is it!   
 
 
The New Deal – Lessons Learned from the Workforce  
Roy Melton, Workforce Education Initiative Coordinator, Indiana 
Department of Workforce Development 
Jessica Gray, WorkINdiana, Adult Education, Indiana Department of 
Workforce Development 
Shruti Shrivastava, IET/WEI Coordinator, Indiana Department of 
Workforce Development 
207 Ford 
DWD staff will present and moderate discussions about the Workforce 
Education Initiative, the Integrated Education and Training program, 
and WorkINdiana. The workforce is the New Deal for adult educators. 



The Workforce Education Initiative targets employers with workers 
who lack basic skills proficiencies and who desire to maintain their 
employment and/or improve their work performance with educational 
services. The Integrated Education and Training program is a service 
approach that provides adult education and literacy activities 
concurrently and contextually with workforce preparation activities and 
workforce training for a specific occupational cluster for the purpose of 
educational and career advancement. WorkINdiana is currently an 
initiative designed to help working-age adults who lack a high school 
diploma or equivalent to quickly move their lives in a new direction, 
while simultaneously helping local businesses find the talent they 
need. 
 

The Homefront – InTERS and More  
Matt Crites, Data & System Administrator, Indiana Department of 
Workforce Development 
Brin Sisco, Training and System Administrator, Indiana Department of 
Workforce Development 
Jessica Deaton, Business Systems - Workforce Education, Indiana 
Department of Workforce Development 
209 Reagan 
The National Reporting System for Adult Education (NRS) is an 
accountability system and The Homefront for the federally-funded 
adult education program. With so much information to collect and 
enter, InTERS can be a little daunting. The InTERS staff will be 
available to answer questions about basic searches, customizing lists, 
and settings to match your program’s needs. Programs will be able to 
analyze program effectiveness and impact on performance goals. To 
use data for program improvement, staff must be able to look at 
outcomes and demographics for individual students according to the 
number of instructional hours received, length of time of enrollment, 
the teachers and classes enrolled, and the student’s educational 
functioning level. Additionally, a team member from IN Training ETPL 
will be available to answer questions.  

  

 

 

 

 

COACHING CONVERSATIONS 
Up-leveling your communication & leadership skills 
Jennifer Powers, Author Oh Shift! 
208 Hoosier C 
The objective of this session is to introduce you to the concept of 
coaching conversations and how they can be used to dramatically 
improve professional AND personal performance. Besides being very 
informative, this session gives you practical and effective coaching 
techniques that 
you can immediately put to work!  
Jennifer will motivate, educate and coach participants around the art 
of powerful conversations. 
The strategies she shares are applicable to leadership roles both at 
work and in life. There will be periods of intense discovery and “a-
ha’s” as you get an inside look at the skills that make coaching 
conversations so effective in leading others and building relationships 
that last. 
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Past Presidents Dinner in Murdock Room 
Invite Only 

5:30 PM- 7:30 PM 
 
 

 
 

7:00 PM-11:00 PM 
 

Meet at Legendz Sports Bar 
(located across from the resort & Denny’s at     

8695 W. Jack Carnes Way Suite 6) 
 

Music, Billiards, Corn Hole, Appetizers, Cash Bar 
 
 
 
 
  



Thursday, April 25 

 
 

6:30 am - 8:30 am Breakfast at Leisure with Voucher (required) in Grand 
Colonnade Restaurant 

 
7:00 am - 5:00 pm Registration Open at Business Center & Exhibitors 

Area Open 
 

8:30 am - 9:30 am General Session: Speaker Marilyn Pitzulo and Team 
Talk DWD in Hoosier C 

  
9:30 am - 9:45 am Break in Hoosier A&B Vendor Area Prize Drawing 

 
9:45 am - 10:45 am Concurrent Session 5 in Multiple Rooms 

 
10:45 am - 11:00 am Break in Vendor Area Hoosier ABC Prize Drawing! 

 
11:00 am - 12:00 pm Concurrent Session 6 

 
12:00 pm - 1:45 pm Seated Luncheon and Awards Guest Speaker:  

Commissioner Fred Payne Sponsor: Teachers Credit Union Hoosier C 
 

1:30 pm - 1:45 pm Break in Vendor Area in Hoosier ABC Prize Drawing! 
 

1:45 pm - 2:45 pm Concurrent Session 7 in Multiple Rooms  
 

2:45 pm - 3:30 pm Vendor Visits & Dessert Break & Prize Giveaway in 
Exhibitor Area in Hoosier ABC Prize Drawing! 

 
3:30 pm - 4:30 pm Concurrent Session 8 in Multiple Rooms 

 
4:45 pm - 5:45 pm Challenge Walk with Marilyn OR 

Casual Walk to West Baden Hotel with Jerry Meet in Exhibitor area  
 

5:30 pm - 8:00 pm French Lick Winery Excursion– Ticket holders only 
or 

5:30 pm - 8:00 pm French Lick Escape Room– Ticket holders only 
 

9:00 pm - 11:00 pm  Karaoke and Dancing Powers Event–Hoosier C 

 

 

 

Visit TCU at Booth #3 

 



NOTES 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

General Session 4 

DWD Team Talk  

8:30 am – 9:30 am 

Hoosier C 

 

 15 Minute Break in Exhibitor Area – Hoosier AB 

 

 

 

 



Thursday 

Session 5 

9:45 am – 10:45 am 
 

Special Education in Corrections  
Connie Lucas, OCU Special Education/504 Coordinator, Indiana 
Department of Correction, Oakland City University/Indiana 
Department of Correction (IDOC) 
Nancy Helphinstine, Adult Basic Education/Special Education 
Coordinator 
201 Truman  
ABE Teachers, Special Education Teachers, and Site Coordinators 
will gain information on serving incarcerated students with special 
needs.  Topics of discussion to include the compliant IEP, meeting 
deadlines, acceptable accommodations, goals, transition 
requirements, and the process of applying for TASC 
accommodations.  
The Americans with Disabilities Act will be discussed with a review of 
how to create and implement a 504 Plan to help the students that are 
older than 22 but continue to need additional support. 
 

Using TABE CLAS-E to Inform Instruction 
Ruth Olson, Adult Basic Education Coordinator, Central Nine Adult 
Education  
202 Roosevelt  
TABE CLAS-E! What knowledge is required and what is the best way 
to convey that knowledge?  This session will explore how programs 
can help students be successful on the test and also learn what they 
need to understand for their daily lives.  Bring your best practices to 
share! 
 
 
 

Personality traits and Understanding Others 
Mike Thombleson, Site Manager, Oakland City University, New Castle 
Correctional Facility 
203 Kennedy  
Discover your personality traits and those of others.  We will take a 
basic personality test and discuss traits.  We will discuss how to work 
with others with different traits.  

 
 

College Savings for Adult Learners 
Phillip Waddles, Senior Institutional Relationship Manager, 
Collegechoice529 Direct College Savings Plan 
204 Eisenhower 
The content will be straight forward; I will present the basic 
CollegeChoice529 PPT.  The presentation typically takes about 30- 
40 minutes, and I usually take questions for the remaining time 
allowed. 
I present in a way that allows the audience to learn and not just listen 
to a lecture.  Therefore, I ask and answer questions as I present so 
the client has a better understanding of how the plan will benefit their 
specific situation.  Target Audience:  This is for everyone, it's 
Financial Literacy 101, specifically for those that value education and 
may need to pay for some type of education or trade skill training. 
 
 
 

Call of Duty – Preparing Hoosiers for Next Level Jobs 
Beth Meguschar, Associate Chief, Workforce Education and Training, 
Indiana Department of Workforce Development 
Marilyn Pitzulo, Associate Chief Adult Education, Indiana Department 
of Workforce Development 
205 Nixon 
Next Level Jobs provides Hoosiers with free state-wide training in 
high-paying, in-demand industries. Next Level Jobs also provides 
Indiana employers with reimbursements up to $50,000 to train their 
employees in these high-growth fields. The Employer Training Grant 
reimburses employers who train, hire, and retain new or incumbent 
workers to fill in-demand positions within recognized job fields. The 
grant reimburses employers up to $5,000 per employee who is 
trained, hired, and retained for six months, up to $50,000 per 
employer. For training to be eligible for reimbursement, the training 
must be occupational skills training in one of the approved in-demand 
occupations, greater than 40 hours, and aligned to one of the 
approved occupations. This session will cover how adult education 
programs can answer the Call of Duty to become pre-approved 
providers and how to submit training information, including curriculum 
to DWD, for approval. 
 



The Ten Core Qualities that Heroic Adult Education 
Teachers Share  

Timmie Westfall, Vice President of the Gallagher Westfall Group, Inc. 
Gallagher Westfall Group 
206 Johnson 
No single variable has more impact on learning than great teaching.  
Research and experience have revealed that there are ten teaching 
qualities that separate the heroic teacher from the routine.  These 
qualities are obtainable through focus and are not simply isolated 
gifts. 
 

A2Z HSE Math Webinars * 
Jay Snyder, Math Instructor, A2Z HSE Math Webinars 
Deborah Sherwood, Director, Plymouth Adult Education 
207 Ford 
Jay will demonstrate one of his A2Z HSE math webinars from South 
Bend, and Deb Sherwood will facilitate the presentation. Handouts 
regarding the weekly webinars (times, topics, cost, etc.) will be given. 
The math lesson: Parabolas - Finding & Comparing Max/Min Vertices. 
Duplicate handouts for teachers available.  Jay has presented at 
French Lick 3 previous years: 2015 - Algebra Systems for Non-
Algebra Systems; 2016 - Graphs at a Glance; 2017 - The Quadratic 
Quandary. Jay is the author of Algebra Highlights Made Simple, HSE 
Algebra Sweet 16 and the creator of Jmath.net. 

 
Building a Successful Program at Lightning Speed 

Eileen Ford, Customer Manager, Burlington English  
Kerrie Benning, Aspire Program Coordinator, Aspire Great Oaks 
Career Campus 
209 Reagan  
In this session participants will hear from Kerrie Benning, the most 
successful Director in Ohio, about what she learned leading her 
program to go from 36% to 90% gains in 3.5 years with a population 
of 70% English Language Learners!  Learn about attaining 6 out of 6 
EFL gains while focusing on the outliers. Hear how blended learning 
using BurlingtonEnglish became a game changer. Gain tips for 
holding students and teachers to high standards with retention, 
technology, and WIOA.  See samples of work, data and ask 
questions.  

 

15 Minute Break in Exhibitor Area – Hoosier AB 
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Thursday 
Session 6 

11:00 am- 12:00 pm 
 
Leading Through Change  
Lara Pastore, Assistant Supervisor, Community & Continuing 
Education, Washington Township Adult Education 
Todd DeLey, Supervisor Community & Continuing Education 
Washington Township Adult Education 
201 Truman  
How well do you adapt to change?  Leading Through Change will 
explore the different policy and program changes experienced by 
adult education programs in Indiana over the last several years and 
provide attendees the tools to ease staff through these transitions.  
Case studies, activities, and assessments will be shared to offer 
insight and strategies for helping even the most change adverse 
individuals move through WIOA, state policy changes, and political 
directives while still supporting student success. 
 

How to Add Life to your Lessons? 
Gretchin Easterday, ESL Lead Teacher, Vincennes University Adult 
Education 
Megan Wickersham, Teacher, Vincennes University Adult Education 
202 Roosevelt  
Do you have a curriculum or book you love to use, but you want it to 
work just a little better? We’ll walk you through lessons we’ve taught, 
and we’ll share activities that make classes more fun, more 
interactive, and more effective in helping ESL learners improve their 
language skills. 
 
 
 
 

Teaching in the Differentiated Classroom  

Susan Shannon, Teacher/Director, Peru 
203 Kennedy  
Rural classrooms often present a unique set of challenges. 
Differentiated instruction is more than just learning styles; it also 
means teaching a lesson with diverse levels of instruction. 
Differentiated instruction is powerful because it focuses on concepts 
and principles instead of predominantly facts. This session will explore 

strategies for teaching analytical thinking in language skills 
incorporated in interactive multi-level lessons. Math activities that 
incorporate multi-level learning in a cooperative classroom is a key for 
retaining process. Sample lessons are included.  
 

Navigating Barriers for Student Success 
Jill Jongeling, Career Coach, Central Nine Career Center 
Nicole Corn, Career Coach, Central Nine Career Center 
204 Eisenhower 
Every student who walks through the door has at least one barrier.  
Transportation, work schedules or childcare are just a few examples 
of barriers which adult learners face.  Overcoming these barriers is 
the key to student success, both in the classroom and on the job. 
Career/transitions/life coaches, teachers, and assistants: join us for an 
interactive discussion as we share ideas and brainstorm new 
solutions on how to help students break through barriers to success. 
 

Indiana Apprenticeship Models 
Carrie Lively, Senior Director of Apprenticeship and Work-Based 
Learning, Indiana Department of Workforce Development  
205 Nixon  
Newly established as part of Governor Holcomb’s NextLevel Agenda, 
The Office of Work-Based Learning and Apprenticeship serves to 
develop and implement a framework of various work-based learning 
pathways for both youth and adult populations. To accomplish, the 
office focuses on three objectives: First, coordinate efforts and partner 
with the U.S. Department of Labor to expand registered 
apprenticeships. Second, develop flexible and scalable programs that 
focus on the state’s key economic sectors and regional high-wage, 
high-demand occupations. Third, build public-private partnerships to 
increase business and industry engagement with education systems. 
Join Senior Director, Carrie Lively, as she provides an interactive 
dialogue outlining what exactly is Work-Based Learning. Discover how 
internships, earn and learn programs and apprenticeships can help 
solve your workforce needs, how your company or education provider 
can benefit from the new Indiana Graduation Pathways, or seek 
program advice and technical assistance, and learn the benefits of 
forming public-private partnerships. 
 

Youth Services: Connecting Youth with Adult Education  
Chris Fitzgerald, Associate Director of Youth Initiatives, Indiana 
Department of Workforce Development 



206 Johnson  
The Indiana Department of Workforce Development's Youth Services 
programs offers an array of options for youth to connect with 
employers, training and adult education to help them along their 
career pathway. Hear from state and local WorkOne staff on our 
services, from both the statewide perspective and the local level 
perspective, and how they can benefit your students and programs. If 
you are not connected to your local state programs, this is an 
excellent opportunity to do so! 
 

A2Z HSE Math Webinars * 
Jay Snyder, Math Instructor, A2Z HSE Math Webinars 
Deborah Sherwood, Director, Plymouth Adult Education 
207 Ford  
Jay will demonstrate one of his A2Z HSE math webinars from South 
Bend, and Deb Sherwood will facilitate the presentation. Handouts 
regarding the weekly webinars (times, topics, cost, etc.) are provided. 
The math lesson: Parabolas - Finding & Comparing Max/Min Vertices. 
Duplicate handouts for teachers available.  Jay has presented at 
French Lick 3 previous years: 2015 - Algebra Systems for Non-
Algebra Systems; 2016 - Graphs at a Glance; 2017 - The Quadratic 
Quandary. Jay is the author of Algebra Highlights Made Simple, HSE 
Algebra Sweet 16 and the creator of Jmath.net. 
 

Skilling up Inmates for High Demand Jobs 
Konnie McCollum, Adult Education Director Regions 9-10, RVR 
Molly Dodge, Chancellor, Ivy Tech Community College, Madison 
Campus  
209 Reagan  
The interactive presentation will provide an in-depth look at the 
national educational model, known as “The Madison Model,” 
developed by the superhero area partners. We will share the 
strategies we have developed over the past years of partnering to 
provide this training and education.  We will show how the steps in the 
educational model when followed in the prescribed order, identify 
potential students and provide support through the entire process until 
successfully placed into high wage, high demand jobs.  This training 
and job placement will significantly reduce recidivism by providing 
offenders/students with the skills needed to support themselves and 
their families as they transition back into their hometowns. 
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Award & Recognition Luncheon  

12:05 pm- 1:45 pm 
Hoosier C 

 
 
 

Guest Speaker- Commissioner Payne 

 

Retiree Recognition 

Board Member Recognition 

Past Presidents Recognition 

Business Partner of the Year Award 

New Educator of the Year Award 

Educator of the Year Award 

Administrator of the Year Award 

  

Meritorious Service Award 
 

John R. Craddock Award 

Learner of the Year Award 
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Thursday 

Session 7 

2:00 pm – 3:00 pm 
 

Career Training Heating Up in HVAC 
Christy McIntyre-Gray Coordinator, Wayne Township Adult Education 
Chuck Vogwill, Training Manager, Duncan Supply Company, Inc. 
201 Truman  
Duncan Supply and Wayne Township Adult Education will provide an 
overview of the building blocks to launch a HVAC training program.  
The classroom curriculum has been designed by Duncan Supply to 
ensure that students are adequately prepared to be an assistance that 
is truck ready.  This program has been constructed with 19 hours of 
field experience guided by an HVAC owner operator.  The students 
involved are gaining rich preparation for entry into the career, and 
they are preparing to pass EPA 608.  This model allows students to 
put classroom learning into action with real application.  Dave 
Reynolds, Area 31 Integrated Education Teacher, is brokering in 
construction trade math enhancements as well as working on employ-
ability skills.  At the conclusion of the entry-level training, Duncan 
Supply Company Inc. is able to offer two additional training levels to 
Skill Up the workforce.   
 

IET Job Fair Highlights: Developing Career-Infused 
Instruction that Makes a Lasting Impact on ELL Student 
Success 
Brenda Gaston, Intermediate ELL Teacher, MSD of Warren Township
  
202 Roosevelt  
What classroom engagement tools and materials can be developed 
and effectively used to create "Career-Infused ELL Instruction"? What 
contextualization methods and supportive ELA software (Burlington 
English) can be used to help teachers manage and successfully plan 
an "IET Job Fair" event? Participants will be shown real-life student 
work examples of blended, in-class materials and Burlington English 
teacher material & content, as well as video footage of students 
presenting at the Job Fair. The presenter will share and model how to 
design a collaborative group project- pairing foundational English 
grammar practice with specific workplace vocabulary and skills. 
 



Create Super Heroes through Job Training Certifications: 
Get your Students to the Next Level 
Gayle Brooks Continuing Education Coordinator, Central Nine Career 
Center Adult Education  
Jill Jongeling, Career Coach, Central Nine Career Center - Adult 
Education 
203 Kennedy 
Want to expand your job training courses? Better match students to 
appropriate training? Help your students achieve success on their 
career pathway? Central Nine Career Center is continually working to 
expand their on-site job training offerings, as well as, strategically 
using outside training to best serve our students. IET's? WorkIN? 
Next Level Jobs? Employer partnerships? Join to hear what we've 
tried, what we've learned and how we are adapting.  
 

Building a Community Hall of Superheroes  

Darcey Mitschelen, Director, Elkhart Com Schools-Adult Education 
204 Eisenhower 
Who are the Superheroes in your community? The session will 
provide proven ideas, creative solutions, and best practices in the 
development of a “Community Hall of Superheroes” to enhance 
programming, meet needs, and ensure a stronger future for adult 
education in the local community. Participants will leave with an action 
plan to implement this program year along with ideas for next steps. 
 

Creating and Implementing an IET Course  

Carol Bible, Lead Instructor, Central Nine Adult Education 
205 Nixon 
This session will give participants a step-by-step process for creating 
an Integrated Education & Training (IET) course that will meet the 
Workforce Innovation and Opportunity Act (WIOA) grant requirements 
and get approved! It will also give an overview of Central Nine 
process for selecting student participants and implementing the 
course in the way that best addresses student’s needs. This 
information will be most helpful to those tasked with the creation of 
IET curriculum maps and those looking for new and better ways to 
implement them. 
 

Attitude and Behaviors Matter-Teaching Employability 
Skills 
Crystal Bell, Implementation Consultant 
206 Johnson  

This interactive, fun-filled session provides a proven approach to 
teach clients how to interact with peers and the community.  The 
materials presented provide a hands-on, student-focused approach to 
encourage students to apply appropriate skills in communication, 
teamwork, critical thinking and collaboration both inside and outside 
the classroom.  Best practices ideas are shared. 
 

Math Superheroes:  The Speed Test Revisited 
Karen Yancey Instructor, GEO/New Castle Correctional Facility 
207 Ford  
Last year's conference included a presentation on how a "Speed Test" 
could be used to improve TABE 9 & 10 Mathematics Computation 
scores.  With the arrival of TABE 11 & 12, Mathematics Computation 
is no more, and students now must apply the basic skills of math 
computation to solve real-world problems.  This presentation will 
share how our Speed Tests were modified to meet the new TABE 
Math standards. 
 

Conquering the Revolving Door 
Carol Roberts, Master Student to Master Employee teacher/ Adult 
Basic Education teacher, Oakland City University /IDOC 
Donna Babbs, Oakland City University 
209 Reagan 
Through lecture, video segments, handouts and question and answer 
segment you will come away from this breakout session knowing how 
vital a Master Student to Master Employee (MSME) program can be 
to your program. MSME-CRC can be in any correctional situation, but 
it can also be used in an adult education program. MSME-CRC is a 
great tool for any program helping at-risk adults obtain employment. 
 

 
 
 

 15 Minute Break in Exhibitor Area – Hoosier AB 
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Thursday 
Session 8 

3:30 pm – 4:40 pm 
 

What do All these Numbers Mean?  

Alisha Jongeling, Data Coordinator, Central Nine Career Center - 
Adult Education 
Evelyn Cruz, ESL Data Coordinator, Central Nine Career Center - 
Adult Education 
201 Truman  
Numbers, numbers and more numbers! What do they mean and 
where do they all go? This presentation will provide insight into the 
Central Nine data department by covering the structure, 
responsibilities, and goals. It will start with an overview and then 
transition into a time of interactive group discussion, with the hope of 
helping the attendees foster connections among data personnel from 
all over the state. 
 

Secure and maximize IET/WorkIN funds with a proven and 
integrated vocational certification model 
Anita Sanford IET / Training Coordinator, Lafayette Adult Resource 
Academy (LARA)  
Tim Putt, Director of Business Services, JobWorks, Inc. 
202 Roosevelt  
Attend this workshop to learn how to secure and maximize IET and 
WorkIN funds by combining adult education activities with high-
performing vocational skills certification training  
 

Staying Connected with Online Tools 
Polly Redmond, Adult Education Coordinator, Hinds Adult Education 
Nancy Mitchell, Assistant Supervisor, Hinds Adult Education 
203 Kennedy  
We will explore the plethora of online tools and apps that we can use 
to stay in touch with our staff and students.  The session will begin 
with a review of Google tools which can be shared to collaborate, 
apps like Google and Microsoft Translate, Remind, and others.  We 
will wrap up with a whole group discussion of tools which participants 
are using to develop a more comprehensive list. 
 



ESL Teaching Strategies/OpenBook Literacy Software 
Program  
Constance Franke, Adult ESL Teacher, Region 10 
Stephen Cunningham, Educational Consultant, OpenBook Academy
  
204 Eisenhower 
This lecture/interactive presentation is for anyone responsible for 
literacy instruction for ESL (especially Levels 1, 2, 3).  Ms. Franke will 
describe her daily ES class routine and provide an example of her 
ESL literacy instruction and provide sample lesson plans for no-
speaks through level 3. She uses 
OpenBook software to individualize and differentiate her literacy 
instruction, implement Bloom's taxonomy, and teach keyboarding. 
The second half of the program will be a demonstration of OpenBook 
software.  OpenBook requires students to read, write, speak and 
listen for comprehension in every lesson.  OpenBook was researched 
and developed by IBM to remediate struggling readers. 
 

2019 TASC Updates  
Catherine Bienfait, Senior Program Manager, Data Recognition 
Corporation 
205 Nixon  
This session will cover a summary of TASC testing in Indiana, using 
the TASCTest.com website and TASC vouchers. 
 

Skills & Strategies for Success in ABE 
Anne Stout, Orientation Coordinator, Central Nine Adult Education  
LaDawn Weston, Career Coach/Orientation Facilitator, Central Nine 
Adult Education 
206 Johnson 
Approximately 27% of Central 9's 2017-18 ABE enrolled students did 
not complete posttest. In response, Skills & Strategies for Success in 
ABE was developed as part of C9s HSE Orientation. Our presentation 
content is gleaned from current ABE research and includes four main 
areas: Self-Belief, Support from Others, Prioritizing (Life 
Management), & Study Skills. Join us for an interactive hour exploring 
ways to encourage ABE students to persist in their educational goals. 
No matter your role in ABE, this workshop is for you.  
 

Partnerships Beyond the Classroom  

Eileen Ford, Manager, Burlington English 
Brandi Cardwell, Regional Manager, Burlington English 

207 Ford  
Every Batman needs a Robin!  Who is your partner to battle the 
struggle of meeting different learning needs in your classroom?  Are 
you looking for answers on how to incorporate technology effectively? 
Do you need help preparing your students for the demands of 
WIOA?  What if the answers to these questions could be met with 
unmatched customer service and continuous support from 
BurlingtonEnglish every step of the way! This presentation is not 
about sales.  It is about the service you can receive at no extra 
charge. Hear about ways to maximize your relationship with 
BurlingtonEnglish to assist with success! Take a gallery walk and see 
some of the best practices using BurlingtonEnglish then have an 
opportunity to ask questions and learn more. 
 

Gateway to Work-HIP Community Engagement Program 

Peggy Welch, Chief Advocacy Officer, Indiana Family and 
Social Services Administration 

209 Reagan 
Gateway to Work is a new community engagement program for 
Healthy Indiana Plan (HIP) members that began January 2019.  The 
presentation will provide an overview of the program requirements 
and resources available to HIP members.  Members may engage in 
work, learn or serve opportunities to meet the program requirements.  
For the Learn option, a discussion of member demographics will 
provide an understanding of the adult education needs and the need 
for statewide connections.  
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Thursday After Hours 

 
4:45pm 5:45 pm   

Challenge Walk with Marilyn on a trail 
or 

Casual Walk with Jerry to West Baden 
 

5:30 pm-8:00 pm  
French Lick Winery  

(tickets holders only) 
or 

5:30 pm-8:00 pm  
French Lick Escape Room 

(ticket holders only) 
 

9:00 pm-11:00 pm 
 Karaoke & Dancing  

Hoosier C 

 

 
NOTES 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Friday 
April 26 

 
7:00 am - 8:00 am Breakfast Sponsor Burlington English  

Hoosier ABC 

8:00 am - 9:15 am IAACE Annual Meeting Hoosier Room C 

9:15 am - 9:30 am Break in Hoosier ABC Prize Drawing! 

9:30 am -10:30 am Concurrent Session 9 in Multiple Rooms 

10:30 am -10:45 am Break in Hoosier ABC Prize Drawing! 

10:45 am - 11:45 am Concurrent Session 10 in Multiple Rooms 

11:45 am - 12:30pm Closing Remarks and Door Prizes Hoosier C 

 

PRIZES DONATED BY: 

Prize Drawings/Door Prizes- Auction Winners Announced 

Must be present to win. One prize per attendee. 

DWD Staff & Board opts out of prize drawings. 

Burlington English 
Central Nine 

Certiport 
Data Recognition Corporation 

Edmentum 
Impact Institute 

IAACE 
Oakland City University Building Trades Vocational Program 

Susan Shannon 
Teachers Credit Union 

Townsend Press 
Ultra Beauty 

United Art and Education 
Vigo County School Corporation 

 

This is not an all-inclusive list.  
Thanks to all who donated prizes! 

 
 
 

 

 



 

IAACE Annual Membership Meeting 

French Lick Spring Resort, French Lick Indiana 

Friday, April 26, 2019 

8:00 am EST 

https://iaace.com/member-benefits/2019-annual-meeting-notification/ 

I. Call to order  

II. COABE- Sharon Bonney Zoom 

III. 2018 Annual Meeting minutes’ review (posted on website, 

emailed to all, within app for review) 

IV. Treasurer Report -Sheila Butler  

V. COABE Update - Sara Gutting  

VI. Advocacy Committee - Rob Moore  

VII. Audit Committee - Michelle Davis  

VIII. Literacy Committee - 

IX. Employer Engagement - Christy McIntyre-Gray  

X. Communications Committee - Caroline Foster  

XI. Membership Committee - Laura Smart  

XII. Conference Committee -Ted Pearson  

a. Recognition of Committee 

b. RFP for 2021 Conference is out 

XIII. New Board Members announced/ Leaving the board  

XIV. New Business: 

a. By Law Changes (posted) 

b. 2019- 2020 budget  

XV. Old Business 

XVI. General Member Comment 

XVII. Announcements 

a. Conference 2020 will be April 22-24, 2020 in French 

Lick  

XVIII. Adjourn Meeting 

 
 
 
 

IAACE Annual Meeting Minutes 
French Lick Conference Center 

April 27, 2018 
 

Mission: To advocate for adult education in Indiana. 
Vision: We cultivate leaders who advance adult education for stronger 

communities in Indiana. 
 

1) Call to Order-Rob Moore 

a) Welcome members 

2) Approval of Minutes-Rob Moore  

a) Copies provided on tables 

b) Jan motioned to approve, seconded by several, all approved. 

3) Treasurer Report-Jennifer Wigginton 

a) Balances 

 TCU Checking: $90,518.29 

 TCU Savings: $5,019 

 Fifth Third: $1,000  

 PayPal: $10,800.06 

b) Motion to approve treasurer’s report made by a member in the 

back, seconded by several.  All approve.   

4) COABE Update-Sara Gutting 

a) COABE offers free webinars, the Virtual Conference and a 

Monthly Newsletter.  Membership ID# is down on right of 

newsletter and you need to have this to sign up. 

b) COABE website is www.coabe.org  See Educate and Elevate 

and use this to communicate with Legislature.  There is a one-

page fact sheet on advocacy page.  Many resources under 

Professional Development/Resources.   

c) National Conference is Mar 31 – April 3, 2019 in New Orleans 

at the Marriott of New Orleans.  There are Awards and mini 

grants, incentive grants and scholarships available. 

5) Committees 

a) Advocacy-Jeff Clutter, Rob Moore 

 Natalie Reuter was the representative at COABE’s Capital 

Hill Day. 

 COABE is working hard on Advocacy.  HB1002 and 

mirrored Senate Bill which would have removed us from 

state statute.  We worked hard on advocacy at state level 

https://iaace.com/member-benefits/2019-annual-meeting-notification/
http://www.coabe.org/


with a letter writing campaign.  Good news it was removed. 

We are entering into a budget year and we need to 

prepare for a fight. Be watchful and fight with us. 

 We had alerts with the BILLS this year.  Next year we feel 

we need a lobbyist to help protect our interest.  We haven’t 

needed one for many years. We have chosen Joe Loftus 

to represent us from Barnes and Thornburg.  He was our 

last Lobbyist and he served us well.  The cost is $25,000. 

Joe can get where we can’t and he is that influential.  We 

need to get to our local communities and he will help form 

our message.  He is encouraging us to “sit down” meetings 

with legislature. 

b) Communications-Brandi Cardwell 

 Share, share, share: Stories, lesson plans, resources and 

partnerships.  Please follow us on Social Media. 

c) Professional Development-Sheila Butler 

 Introduced Facebook page for Adult Educators to network. 

d) Membership-Mandi Logsdon 

 444 members (we had 452 in 2017) but we have 104 new 

members. 

 Benefits of being a member.   

(1) WGU Discount 5% 

(2) TCU mention you are an IAACE member 

(3) COABE extras. 

e) Conference Committee-Michelle Davis 

 Thanks to Board and Committee and C9 Staff and DWD.  

Thanks to French Lick and Staff.  Thanks to members. 

f) Nomination Committee 

 President elect: Ted Pearson, Oakland City 

 Treasurer: Jennifer Wigginton, The Literacy 

Center 

 Caroline Foster, Impact Institute 

 Mandi Logsdon, River Valley Resources 

 Laura Smart, Oakland City University 

 Cynthia Warner-Lowe, Hammond Adult 

Education 

 Sheila Butler Broadview Learning Centers 

(filling Lauren Bell vacated seat) 

 Christy McIntyre, Wayne Township (filling Ted 

Pearson’s seat) 

 Thank you to those leaving the board:   

  Past President:  Jeff Clutter, Vigo County School 

Corporation 

 Jan Hehman: McDowell Education Center 

g) Old Business 

 None 

 

h) New Business 

a. Presentation of New 2018-2019 Budget 

Income 

Memberships: $20,250 

Conference $165,850 

Total Revenue:  165,850    Correction:  It should be 

$186,100 

 

Expenses 

Contract Labor $20,800 

Travel Mileage $5,000 

Insurance $2,000 

Membership Relations $1,226 

Memberships (COABE, AAACE, Pro Literacy) $1,610 

Professional Development $500 

Supplies $600 

Professional Services $1,510 

Lobbyist $25,000 

Conference Expenses $101,800 

Total Expenses $160,446   Correction:  It should be 

$160,046 

Revenue over Expenses $5,404    Correction: It should 

be $26,054 

 

Michelle Davis moved to approve the budget as 

presented and a member seconded.  All in Favor –  

 
i)  Jeff Clutter introduced Dr. Jennifer McCormick, 

Superintendent of Education and invited her to speak to us.  



She told us Thank you, it takes all of us to service our state 

and to develop our students socially, emotionally and 

educationally.  She commended us for developing our 

capacity.  Her Advice:  Continue to work hard, make sure you 

toot your own horn and be nice. 

 

j) Announcements 
Retirees were recognized 

Mary Balbach 

Andrea Quick 

Marva Essick 

Lisa Summers 

JoBeth Chambers 

Vicki Main Jones 

Dave Bartlett 

Sue Dillon 

 

k) Adjourn Board 
a. Motion to adjourn made by member, seconded by 

another member.  All approve.   

b. Next meeting is next April 26th at the 2019 IAACE 

Conference 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

NOTES 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Session 9 
9:30 am – 10:30 am 

 
Root-Cause Solutions: A Process-Based Approach to 
Reading 
Jennifer Malins, Indy Reads 
201 Truman 
A student struggle with reading is often a result of weak static 
imagery, or the ability to hold letters and words in the mind’s eye, 
despite an average or above-average IQ. This hands-on, interactive 
workshop focuses on developing static imagery as a starting point to 
working with lower-level students who exhibit weaknesses in the 
mechanics of reading. Appropriate training to teach students with 
dyslexia and other reading challenges not related to brain damage or 
IQ. 
 

From Process to Product: Designing and Delivering 
Effective Professional Development 
Adrienne Boggs, Program Manager, Ohio Aspire Professional 
Development Network, The Ohio State University, Center on 
Education for Training and Employment (CETE)  
202 Roosevelt  
Do you determine the professional development (PD) for your 
program, region, or state? How do you choose PD? This session will 
provide an overview of Ohio’s PD system and highlight our model for 
designing and delivering effective PD—training, resources, and 
technical assistance. I will discuss the approach to gathering 
information to inform PD decisions with examples from our teacher 
training and invite session participants to share their experiences with 
PD as both consumers and as providers. 

 
Financial and Nonfinancial Wraparound Resources and 
Support Services for Adult Education Providers 
JoAnn Vorst, Adult Education Ambassador for Region 4 Workforce 
Board and President of Adult Learners, Inc., Economic Region 4 
Workforce Board/Tecumseh Area Partnership 
Lisa Cruea, Director of the Adult Education Program for Benton, 
Fountain, Warren Counties 
203 Kennedy  
Adult Education Programs serve learners faced with challenges such 
as homelessness, food insecurity, physical and mental health, 

domestic violence, transportation, childcare, debt, criminal records, 
lack education, drug abuse, dislocated workers, immigrants, and work 
history. This presentation will illustrate why wraparound financial and 
non-financial resources and support are vital in addressing barriers for 
learners success in education and employment.  Presenters will focus 
on ways to address problems that hinder learners from attending 
classes and undermine success. 

 
Linear, Quadratic, and Exponential Functions 
Dawn Wagner ABE Teacher/PDF, MSD Warren Township 
204 Eisenhower 
I will present how to teach high-level concepts of algebraic functions 
to struggling students by using an online graphing calculator, games, 
and word problems. Teachers will be provided with lessons that they 
can use in the classroom. 
 

Integrating Employability Skills into the IET/WEI Classroom 
through the Writing Process  
Dan DeVers, Adult Education Coordinator/State PD Lead 
205 Nixon 
With WIOAs new, a sharper focus on transitions to postsecondary 
education, employment and training, support for career pathways, 
Integrated Education and Training (IET), Workforce Education 
Initiative (WEI), and other promising approaches, teachers are now 
expected to incorporate employability/soft skills into the current 
curriculum. This makes perfect sense due to the fact that most 
students come to adult education because they need a job. In order to 
obtain these jobs, not only do students need to increase their 
academic skills to pass the HSE but also students need to 
demonstrate an understanding of skills needed to enter into the 
workforce. One method of integrating these skills into the classroom is 
through the writing process.  
 

Unmasking the Superhero Within  
Gloria Hubbuch, ESL Instructional Coach/PDF, Central Nine Career 
Center/Adult Education 
Suzi Moore-Fenton, Instructor/ESL Transition, Central Nine Career 
Center/Adult Education 
206 Johnson 
Everyone has a superhero inside of him or her.  Both comic book and 
real-life superheroes overcome challenges that can render them 
powerless.  Our ESL population often faces personal, educational, 



and cultural changes that could impact their success in the classroom 
and their lives.  We will be discussing current and constant issues, 
and sharing ways to help students remove or manage barriers, both 
intrinsic and extrinsic. This session is open to anyone who works with 
the ESL population in any aspect of an AE program.  Please bring a 
“super tool” (best practice) to share with the group. 
 

 
An Overview of Indiana's Career Planning System 

Ibrahim Ouattara, Workforce Education and Training, Indiana 
Department of Workforce Development 
207 Ford  
This presentation will provide an overview of Indiana Career Explorer 
(INCE) and is essential for anyone offering career guidance.  The 
presentation will include a system demo, tools, and tips to ensure 
effective usage and positive results, an overview of recent 
enhancements to INCE features and functionalities-including those 
specific to Indiana-and a discussion of how INCE helps all users 
navigate education planning, career exploration, and education-to-
college or employment terrains. This session is appropriate for new 
and seasoned users. 
 
 

Creating a Google Classroom 
David D'Aurora, Middle School ELA Teacher, Columbus City Schools
  
209 Reagan 
This fun and relaxed session will have you up and running with a 
Google Classroom.  You will create your own ‘Google Classroom’ 
webpage for your students. The presenter will provide step-by-step 
instructions that will make creating your ‘Google Classroom’ simple, 
intuitive, and FUN.  You will see exactly how Mr. D'Aurora's ‘Google 
Classroom’ webpage looks and learn how to create the high-impact 
features that will ensure your ‘Google Classroom’ becomes an 
important communication tool for your students.  No doubt you will 
acquire a myriad of ideas for how to make a comprehensive and 
informative ‘Google Classroom’ webpage that can be adapted for the 
classes you teach.  He will guide you along as you create your own 
‘Google Classroom’ webpage easily learning how to create your 
classes, invite students/peers to join your classes, immediately create 
assignments, post announcements, link videos, import word 
documents, and so much more! Imagine...you can have ‘Google 

Classroom’ ready to go in your classroom the very next day after 
participating in this exciting, dynamic, and FUN session! 
 

15 Minute Break in Exhibitor Area – Hoosier AB 

 
 

NOTES 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 



Friday 
Session 10 

10:45 am – 11:45 am 
 

Superheroes Recharged  
Dr. Thomas Phelps, Instructor, From Master Student to Master 
Employee, Oakland City University--New Castle Correctional Facility 
201 Truman 
Attitudes how we teach.  How do we maintain positive attitudes 
toward teaching in an academic world divided by issues such as 
liberal arts versus vocational job training, too many students to teach 
and too little time for preparation, and, for incarcerated students, the 
belief that anyone can change their future and the reality that society 
at large does not care?  Remedial training is becoming an 
expectation. Too many teachers no longer believe that we can make a 
difference.   Through handouts, powerpoint slides, and open 
discussion, I hope to challenge teachers to dispel their negative 
thoughts about teaching in correctional facilities and remember our 
goals of changing the world by changing lives. 
 

From Decoding to Comprehension: Using Reading 
Horizons like a Hero  
Rachel Hobart, ABE/TASC/Special Education Coordinator for CIF, 
Oakland City University 
202 Roosevelt  
Educators using the Reading Horizon's curriculum will learn how to 
bridge from the decoding of words to word recognition skills that 
permit a reader to construct the meaning of the text. This workshop 
will provide ideas on how to adapt John Pikulski and David Chard's 
nine-step developmental program for improving fluency using the 
materials available with the Reading Horizon's curriculum. 
 

What Neuroscience Tells Us About Building the Reading 
Brain in Adulthood 
Betsy Hill President, BrainWare Learning Company 
Ann Fitts, CEO, Readable English  
203 Kennedy 
The presenters will engage participants in interactive discussions and 
activities that will clarify what recent neuroscience research reveals 
about developing the reading brain in adulthood, what some of the 
barriers to literacy are, and how innovative approaches can decrease 

the time it takes to develop English language literacy. No specific prior 
knowledge is required.  The presentation will be suitable for a broad 
audience, with particular interest for those directly involved in literacy 
education. 
 

Indiana Online Only (IOO) Adult Education- Distance 
Education for Indiana Students  
Hannah Price 
204 Eisenhower 
The new Indiana Online Only Adult Education program from Vincennes 
University is offering a complete online distance education approach for 
student learning.  During this session, participants will get an inside look 
of the program from the student’s view and have the opportunity for a 
Q&A session.    
 
Stackable Credentials 
Kelly Trader 
205 Nixon 
Kelly Trader, Regional Workforce Development Manager with MedCerts 
will lead a discussion on Stackable Credentials and give answers to the 
following: What is a credential?  What are the types of credentials? What 
is the value of obtaining a credential? What are the most in-demand 
credentials in Indiana? IET huh?  What is the plan? 
 
 
Add a New Dimension to Student Learning  
Eileen Ford, Customer Manager, BurlingtonEnglish 
206 Johnson  
Using apps in and outside of the classroom adds a whole new 
dimension to students’ learning and an easy and efficient way for 
teachers to track distance learning. Not only do they allow for 
repetition and review, which is essential to the success of learning a 
language, they also reinforce the material and allow students to 
experience English in yet another form. In this session, you will learn 
about the BurlingtonEnglish NEW mobile releases and how they 
support IEL/CE and Career exploration and Pathways in adult 
education!  Burlington's NEW Vocabulary Practice and Personalized 
vocabulary lists include activities and games that students can do on 
any mobile device- phones, tablets, or laptops!  Don't let limited 
computer lab access hinder your students' use of technology in the 
classroom; meet them where they are to continue improving digital 
literacy skills for distance learning! 



 

Countering Criminogenic Thinking  

Robert McElroy, Academic Instructor, New Castle Correctional Facility 
Marla Cook, Site Manager. Oakland City University, Pendleton 
Correctional 
207 Ford 
This seminar explores strategies for countering criminogenic behavior 
in prison offenders, as practiced in existing behavior modification 
programs like Core Correctional Practices (CCP) and Thinking for A 
Change (T4C). We will examine techniques corrections professionals 
can use to promote positive behavior, as well as social skills that 
offenders can practice and use to change themselves. 
 
 
 

Creating a Google Classroom 
David D'Aurora, Middle School ELA Teacher, Columbus City Schools 
209 Reagan 
This fun and relaxed session will have you up and running with a 
Google Classroom.  You will create your own ‘Google Classroom’ 
webpage for your students. The presenter will provide step-by-step 
instructions that will make creating your ‘Google Classroom’ simple, 
intuitive, and FUN.  You will see exactly how Mr. D'Aurora's ‘Google 
Classroom’ webpage looks and learn how to create the high-impact 
features that will ensure your ‘Google Classroom’ becomes an 
important communication tool for your students.  No doubt you will 
acquire a myriad of ideas for how to make a comprehensive and 
informative ‘Google Classroom’ webpage that can be adapted for the 
classes you teach.  He will guide you along as you create your own 
‘Google Classroom’ webpage easily learning how to create your 
classes, invite students/peers to join your classes, immediately create 
assignments, post announcements, link videos, import word 
documents, and so much more! Imagine...you can have ‘Google 
Classroom’ ready to go in your classroom the very next day after 
participating in this exciting, dynamic, and FUN session! 
 
 
 
 
 
 
 

NOTES 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

It’s not over until all the  
door prizes are awarded. 
Join us in 208 Hoosier AB. 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

YOUR CONFERENCE SCHEDULE 
IAACE 2019 

 
Professional Development Points 
Certificate of Hours of Attendance 

 
Session  

 
Name 

 
Date 

 
Hours 

 
PGP 

 

X if 
attended 

Session 1: Topic Discussion 4/24 1 1  

Keynote Oh, shift! 4/24 

Session 2:  4/24 1 1  

Session3:  4/24 1 1  
      

Session 4: General DWD 4/25 1 1  

Session 5:  4/25 1 1  

Session 6:  4/25 1 1  

Session 7:  4/25 1 1  

Session 8:  4/25 1 1  
      

Session 9:  4/26 1 1  

Session 10:  4/26 1 1  

 

Awarded to:  Total 
Points: 

 
 

 10 

Print Name of Attendee   
   
  4/26/19 

DWD Verifier  Date 
 

Complete Certificate, Have Signed by DWD Staff and Retain in Records for Reference for Licensures

 

Save the Date 

IAACE 2020 

April 22,23& 24, 

French Lick Resort 


